
RESIDENTIAL LOW-RISE TRIM CARPENTRY 
COLLECTIVE AGREEMENT 

THIS AGREEMENT made and entered into this 1st day of September, 2019 

BETWEEN: 

Local 183 Low-Rise Trim Carpentry Contractors Listed in Article 12 

(hereinafter referred to as the "Employer") 

-and-

Labourers' International Union of North America, Local183 

(hereinafter referred to as the "Union") 

WHEREAS the Employer and the Union, wish to make a Collective Agreement 
with respect to employees of the Employer engaged in work, more particularly described in 
Article 2 of this Agreement and to provide for and ensure uniform interpretation and application 
in the administration of the Collective Agreement. 

NOW THEREFORE, the Employer and the Union hereby acknowledge and 
agree as follows: 

ARTICLE 1 - PURPOSE 

1.01 The general purpose of this Collective Agreement is to establish mutually
satisfactory relations between the Employer and its employees, to provide a means for the 
prompt and equitable disposition of grievances and to establish and maintain satisfactory 
working conditions for all employees who are subject to its provisions. 

ARTICLE 2- RECOGNITION 

2.01 The Employer recognizes the Union as the sole and exclusive bargaining agent for 
all construction employees performing work covered by the Collective Agreements referred to 
herein, including all carpenters and carpenters' apprentices of the Employer, engaged in low-rise 
residential construction in and out of O.L.R.B. areas 8, 9, 10, 11 and 18, save and except office 
and sales staff and non-working foremen and persons above the rank of non-working foreman. 
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2.02 The specific terms ofthis Agreement shall apply to all carpenters and carpenters' 
apprentices while working on residential low-rise buildings (defined as non-elevated housing of 
not more than four (4) storeys in height, excluding basements). 

2.03 In the event that the Employer performs any carpentry work in connection with 
residential high-rise buildings (defined as buildings of more than four ( 4) storeys in height, 
excluding basements), then the Employer, as a term and condition of this Collective Agreement, 
will apply all of the terms and conditions including, but without limiting the generality of the 
foregoing, any terms and conditions thereof with respect to contracting or sub-contracting 
restrictions contained within the Union's standard High-Rise Trim Carpentry Collective 
Agreement. 

2.04 Should the Employer perform any work falling within the scope of the other 
Collective Agreements set out in Schedule 'A' ofthis Agreement, then the Employer shall abide 
by and perform such work in accordance with the terms and conditions of the applicable 
Collective Agreement including, but without limiting the generality of the foregoing, any terms 
and conditions thereof with respect to contracting or sub-contracting restrictions, as if the 
Employer and the Union had duly executed said Agreements. 

2.05 The Employer agrees to abide by the terms and conditions as set out in the 
Pieceworkers Schedule attached as Schedule "F" to this Agreement and the wage rates and 
conditions of employment for hourly rated employees set out in Schedule "D". 

2.06 Project Starts 

(i) Notice of Project Start: Each contractor bound to this Agreement shall notify 
the Union, in writing, on the appropriate prescribed form of each project in all sectors of 
the construction industry on which the contract will perform work in a month. Such 
notification shall be provided to the union prior to commencing the work and shall 
contain the following information: 

Name of Builder 
Project Name 
Project Location 
Start Date 

(ii) Failure to Provide Notices: The contractor's failure to provide notice as and 
when required will constitute a violation of the Agreement, and shall require payment of 
five hundred dollars ($500.00) by the defaulting party to the Union in addition to any 
other damages for which the Contractor shall pay one thousand dollars ($1,000.00) for 
each repeated violation of the requirement to notify the Union of project starts. 

ARTICLE 3 - UNION SECURITY 

3.01 As a condition of employment, all employees, including Pieceworkers, covered 
by this Agreement shall be hired by the Employer through the offices of the Union. Such hiring 
shall be done by way of clearance slip issued by the Union, prior to commencing work. All 
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employees, including Pieceworkers, shall obtain a clearance slip from the Union, pnor to 
commencing work as described within the bargaining unit herein. 

It is agreed and understood that clearance slips will only be issued to members 
who are in good standing with the Union and that such membership must, as a condition of 
employment, be maintained while employees are working in the bargaining unit. It is agreed and 
understood that where any work covered by this Agreement is performed by employees, 
contractors or sub-contractors, without the required clearance slips having been issued, then such 
work is performed in violation of this Agreement and the Employer is liable to the Union, in 
addition to any other remedy for liquidated damages equivalent to the appropriate payments 
which should have been made under the terms of this Agreement for such work. 

3.02 If the Union cannot meet the Employer's workforce requirements within two (2) 
working days, the Employer may obtain workmen from whatever source is available to him, 
provided that such employees, before commencing work, apply to the Union and comply with all 
the applicable Union regulations for membership therein, and in accordance with Article 3.01 of 
this Agreement. 

3.03 An Employer shall discharge an employee when notified by a Business 
Representative of the Union, if the employee is not a member of the Union or in good standing 
with the Union. 

3.04 Members of the Union employed under the terms and conditions of this 
Agreement shall have unrestricted mobility. In the event that any member of the Union who 
regularly works in OLRB Area No. 8, is assigned to work in any other area of the Province, all 
terms and conditions set out in this Collective Agreement with respect to employment in OLRB 
Area No. 8 shall apply with respect to the employment of such employees in other areas. 

3.05 Where it is necessary that the Employer perform service/repair work or where it is 
necessary that the contract's foreman is required to complete work on a project or site, the 
Employer and/or the foreman may perform the work, however, it is understood that they are not 
covered by the terms and conditions of this Agreement. 

3.06 No employee shall be refused employment or Union membership because of 
his/her race, colour, creed, age, sexual orientation, sex or national origin. 

ARTICLE 4 - MANAGEMENT RIGHTS 

4.01 The Union agrees that it is the exclusive function of each Employer covered by 
this Agreement: 

(a) to conduct its business in all respects in accordance with its commitments and 
responsibilities, including the right to manage the jobs, locate, extend, curtail or cease 
operations, to determine the number of men required at any or all operations, to 
determine the kinds and locations of machines, tools and equipment to be used and the 
schedules of production, to judge the qualifications of the employees and to maintain 
order, discipline and efficiency; 
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(b) to hire, discharge, classify, transfer, promote, demote, lay off, suspend or 
otherwise discipline employees, provided that a claim by an employee that he has been 
discharged, suspended, disciplined or disciplinarily demoted without reasonable cause 
shall be subject to the provisions of the Grievance Procedure; 

(c) to make, alter from time to time, and enforce reasonable rules of conduct and 
procedure to be observed by the employees; 

(d) it is agreed that these functions shall not be exercised in a manner inconsistent 
with the express provisions of this Agreement. 

ARTICLE 5 - BUSINESS REPRESENTATIVE 

5.01 The Business Representative of the Union shall have access to all working areas 
during working hours and the Employer shall assist the Union Representative to obtain a pass to 
the premises where necessary, but in no case shall his visits interfere with the progress of the 
work. When visiting a job, he will first, where possible, advise the superintendent or other 
supervisory personnel of the Employer. 

ARTICLE 6- SUB-CONTRACTING 

6.01 The Employer shall only contract or sub-contract work covered by this Collective 
Agreement to an Employer who is bound to a Collective Agreement with the Union, save and 
except with respect to work which is covered by the terms and conditions of the Collective 
Agreement set out in the attached Schedule 'A' with respect to which applicable contracting and 
sub-contracting restrictions set out in such Agreements will apply. The Employer may engage 
Pieceworkers (dependent or independent), provided that such Pieceworkers are signatory to a 
Participation Agreement in the form attached as Schedule 'B' hereto. 

6.02 The Employer agrees that it will not employ or engage any direct employees to 
perform any work, including but not limited to clean up and general on site labour work, which 
has traditionally been performed by direct employees of the builders. The Employer further 
agrees that with respect to such work, it will not provide, solicit, manage or supervise any 
employees performing such work to, for or on behalf of any other company, partnership, sole 
proprietorship or other entity. 

6.03 Construction Management - Without restricting in any way the application of 
the sub-contracting provisions contained in Article 6.01 of this Agreement, a contractor or sub
contractor who undertakes a contract with an owner to provide construction management 
services shall be subject to Article 6.01 and without limiting the generality of the foregoing, the 
Employer shall ensure that all contracts and/or sub-contracts in respect to the project for which 
the Employer has agreed to provide construction management services are only let to a 
contractor or sub-contractor bound by this Agreement, irrespective of whether such contract(s) or 
sub-contract(s) are entered into directly by the owner and the contractor or sub-contractor. 

L!UNA Loca/183- 2019-2022 Low-Rise Trim Collective Agreement 
E&O.E. 

Page4 



6.04 Productivity - The Employer shall deliver all necessary materials to the 
designated lot number and shall make every effort to make such delivery prior to the 
commencement of work. It is recognized that this will not always be feasible due to 
circumstances beyond the control of the Employer. The Employer may ship product to the 
construction trailer on site, if it is deemed that the designated unit is not secure or that the 
Pieceworker is not at hand to accept delivery of the product. 

ARTICLE 6.1 -WAGES AND METHOD OF PAYMENT 

6.1.1 The wages for hourly rated employees of main contractors and pieceworkers shall 
be those set out in Schedule "D" and Schedule "F", which form part of this Agreement. 

6.1.2 Wages shall be paid on the job by cheque before the regular quitting time on or 
before Thursday or by cash or certified cheque on or before Friday of each week for the payroll 
period ending the previous calendar week. If the Employer defaults in the payment of wages or 
does not comply with the time limits or payment methods as set out above, then the Employer 
may be required to make future payments by certified cheque and may be required to pay an 
additional one hundred dollars ($1 00.00) to each employee whose wages were defaulted on, 
were laid off and/or paid in violation of this Article. 

6.1.3 Each employee shall receive a statement which shall indicate: 

(a) Name of the Employer and the employee; 
(b) The applicable pay period; 
(c) The total hours worked at straight time; 
(d) The total hours worked at overtime; 
(e) The hourly rate and applicable premiums; 
(f) The amount of vacation and/or statutory holiday pay; 
(g) Details of all deductions; 
(h) The amount of travelling and board allowance; 
(i) The address ofthe Employer on the cheque stub. 

All time books are to be closed weekly. 

6.1.4 No employee shall be laid off except during working hours on the project. 

6.1.5 When an employee is laid off from a job on a scheduled regular lay-off, he shall 
receive one (1) hour pay and he will be permitted to leave the job immediately after the one (1) 
hour notice is given. If the Employer fails to give the employee one (1) hour notice in advance 
of a lay-off, the employee shall be paid an additional one (1) hour pay at straight time. At the 
time of lay-off, the employee shall be paid in full and given possession of all his documents. If 
the employee cannot be paid and be given his documents at that time, he shall receive his pay 
and documents within forty-eight ( 48) hours. The forty-eight ( 48) hour period is exclusive of 
Saturdays, Sundays, and statutory holidays. If this provision is not complied with, the provisions 
of 6.17 hereof shall apply. 
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6.1.6 When an employee 1s discharged or quits, he shall be paid his wages and 
documents on the next pay day. 

6.1. 7 If an employee fails to receive wages and documents in accordance with the 
provisions of Article 6.15 or 6.16, he shall be paid waiting time at straight time rates not to 
exceed eight (8) hours. It is understood and agreed that all fringe benefits will be paid as per this 
Collective Agreement. 

6.1.8 A working foreman is defined as an employee having supervisory capacity over 
eight (8) or more other employees, excluding himself and also, in addition to such supervisory 
capacity, is also required to perform his regular working duties, with the tools of his trade, if and 
when required. The Employer retains his exclusive right to appoint a working foreman. 

6.1.9 The term lead hand is defined as an employee having supervisory capacity over 
three (3) to seven (7) employees (exclusive of the lead hand) and also, ip. addition to such 
supervisory capacity, is also required to perform his regular working duties, with the tools of his 
trade, if and when required. It is agreed that a lead hand will not be used unless a working 
foreman is already employed on the project. The Employer retains the exclusive right to appoint 
a lead hand. 

ARTICLE 6.2- HOURS OF WORK AND OVERTIME 

6.2.1 The regular working day, subject to variations by mutual consent of the parties, 
shall be between 7:30 a.m. and 5:00p.m., from Monday to Friday, inclusive. Any work done 
outside of these hours per day shall be considered overtime work. The maximum number of 
working hours per day shall be eight (8) hours and the maximum number of working hours per 
week shall be forty ( 40) hours and work outside these hours shall be deemed overtime work. 

6.2.2 All work performed in excess of the regular working day of eight (8) hours from 
Monday to Friday inclusive, shall be deemed overtime work. The rate of wages for the first 
three (3) hours of overtime in any one (1) day from Monday to Friday, shall be paid the 
applicable rate of time and one half (1 ~ x) and work performed after three (3) hours shall be 
paid double (2x) the applicable rate of pay. All work performed on Saturday should be paid time 
and one half (1 ~ x) and the Union agrees that it will not file or pursue any grievances under the 
existing Collective Agreement claiming double work for Saturday work, based on practice in the 
industry which has developed. All work performed on Sunday or any of the holiday as outlined 
in Article 6.4 of this Agreement, shall be paid at double (2x) the applicable rate of pay. 

6.2.3 The Employer agrees to notify the Union of all scheduled overtime work and the 
·name of the employees who will work the overtime. In the case of Saturday or Sunday overtime, 
the Employer shall notify the Union before 1 :00 p.m. of the preceding Friday. 

ARTICLE 6.3- TRAVELLING EXPENSES AND PARKING 

6.3.1 No travelling expenses will be paid on jobs located with the area described in 
Schedule "E" ofthis Agreement. 
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6.3.2 For all jobs outside the geographical area described m Schedule "E", the 
following travel expenses will apply: 

(a) If Employers provide a company vehicle, the Employee shall receive up to ten 
dollars ($1 0.00) per day. 

(b) If the employees use their vehicles for the Employer's convenience, carrying 
material to commence a job, material for repairs and travelling between jobs during 
working hours, they shall be paid one (1) additional hour at their regular wage, plus forty 
cents ($0.40) for each kilometer travelled and parking fees, plus their hourly rate. These 
expenses shall be paid weekly. It shall not be deemed a violation of this Agreement if 
any employee refuses to carry material and/or equipment or use his own personal vehicle 
on company business. 

(c) Employees who are sent out of town shall be paid a room and board allowance 
sufficient to obtain reasonable accommodation, plus three (3) meals per day and 
transportation costs. Expense money to cover same, shall be paid in advance by the 
Employer. The employee is to furnish receipts for all expenses to his Employer when so 
requested. 

(d) Employees, when riding in company and/or private vehicles, will only ride in the 
cab of said vehicle. When transportation is not provided by the Company, the Company 
will provide parking at the job site at no cost to the employees. 

(e) If the employees travel in a company vehicle, they shall not be entitled to 
travelling expense allowance, but shall be paid their hourly rate from the shop to the job. 

(f) It is agreed that should an Employer secure any residential carpentry work in any 
geographic area other than those areas set out in Article 2.01, then all such work will be 
performed by employees who are, or become members of the Union and the terms of this 
Collective Agreement will apply to, and cover, such persons and such work in full. 

(g) Parking: It is agreed that the Employer will reimburse parking expenses upon 
being provided with receipts. 

ARTICLE 6.4- HOLIDAYS AND VACATION 

6.4.1 (a) The following days shall be recognized as statutory holiday for the purposes of 
this Agreement: 

New Year's Day 
Canada Day 
Thanksgiving Day 
Family Day 

Good Friday 
Civic Holiday 
Christmas Day 

And any other Holiday proclaimed by any level of government. 
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(b) When any of the enumerated holidays outlined above falls on a Saturday or 
Sunday, the holiday or holidays shall be observed on the day or days following the 
weekend. The Employer shall advise the Steward and Union when employees are required 
to work on Saturdays, Sundays or holidays. 

6.4.2 (a) All hourly rated employees shall be paid vacation pay and statutory holiday pay in 
the amount of ten percent (1 0% ). That part of the amount allocation to vacation pay shall 
be the minimum required by the Employment Standards Act, as amended from time to time, 
and the balance shall be in lieu of payment for recognized statutory holidays. 

(b) Any work performed on a holiday, shall be paid for at double (2x) regular hourly 
rate applicable. 

(c) Employees are entitled to take a vacation at a mutually convenient time each 
calendar year without prejudice to their employment. 

6.4.3 The Employer agrees to remit the employee's vacation pay and statutory holiday 
pay along with an in the same manner as the other contributions required by this Agreement. 
Payment shall be made to such Trust Fund as may be designated by the Union and in trust for the 
employee. 

6.4.4 The aforesaid vacation pay and statutory holiday pay is agreed and shall be 
deemed to be in accordance with the Employment Standards Act and is agreed to provide 
benefits equal to or better than required by the Employment Standards Act. 

6.4.5 Call In Pay: If the employee is called to work after having left the Employer's 
premises and after completion of his regularly scheduled shift, he shall receive a minimum of 
three (3) hours pay at the applicable straight time rate, provided he works a minimum of one (1) 
hour. Employees, who work less than one (1) hour, shall receive two (2) hours pay. This 
provision shall not be applicable to overtime hours worked in conjunction with an employee's 
regular scheduled shift and there shall be no duplication of this premium and any other premium 
provided for in this Agreement. 

6.4.6 Reporting Pav: Unless hourly rated employees are not notified during working 
hours on the previous day not to report for work, hourly rated employees who report for work 
and for whom no work is available, shall receive not less than two (2) hours of pay at their 
straight time rate. 

ARTICLE 6.5 - WELFARE BENEFITS INCLUDING PENSION, PREPAID LEGAL 
SERVICES, LONG TERM CARE, APPRENTICESHIP TRANING 
ANDCECOF 

6.5.1 Welfare:. The Employer agrees to contribute two dollars and twenty-five cents 
($2.25) for each hour worked by each hourly-rated employee covered by this Agreement to the 
Local 183 Members' Benefit Fund. 
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Payments into the Fund are to be made by the fifteenth (15th) day of the month following the 
month for which payment was made. 

6.5.2 Pension: The Employer agrees to contribute the following amounts for each hour 
worked by each hourly-rated employee covered by this Agreement into the Labourers' Pension 
Fund of Central and Eastern Canada: 

Effective September 1, 2019 
Effective May 1, 2020 
Effective May 1, 2021 

-two dollars and thirty-five cents ($2.35); 
-two dollars and thirty-five cents ($2.35) 
-two dollars and seventy-five cents ($2.75) 

Payments into the Fund are to be made by the fifteenth (15th) day of the month following the 
month for which payment was made. 

6.5.3 Apprenticeship Training: The Employer shall make contributions for 
Apprenticeship Training to such Apprenticeship Training Fund at the rate of fifteen cents ($0.15) 
for each hour worked by each hourly-rated employee. 

Payments into the Fund are to be made by the fifteenth (15th) day of the month following the 
month for which payment was made. 

6.5.4 Prepaid Legal Plan: The Employer agrees to contribute ten cents ($0.10) for 
each hour worked by each hourly-rated employee covered by this Agreement to the Labourers' 
Local 183 Prepaid Legal Benefits Fund which is jointly administered by an equal number of 
Employer and Union Trustees for the purpose of providing legal benefits to such employees and 
their beneficiaries. 

The Employer shall remit contributions to the Labourers' Local 183 Prepaid Legal Benefit Fund 
monthly, together with a duly-completed Employers' Report Form, but the fifteenth (151h) day of 
the month following the month for which the payment is due. 

6.5.5 Long Term Care: The Employer agrees to contribute sixty cents ($0.60) for 
each hour worked by hourly-rated employees covered by this Agreement to the Local 183 
Members' Benefit Fund for the purpose of purchasing benefits for Long Term Care. 

The Employer shall remit contributions to the Labourers' Local 183 Members' Benefit Fund 
monthly, together with a duly-completed Employers' Report Form, by the fifteenth (151h) day of 
the month following the month for which payment is due. 

6.5.6 Retiree Benefits: The Employer agrees to contribute twenty-five cents ($0.25) 
for each hour worked by each hourly-rated employee covered by this Agreement to the Universal 
Workers Union, Local 183 Retirees Benefit Trust Fund for the purpose of purchasing a Retirees 
Benefits: 
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The Employer shall remit contributions to the Labourers' Local 183 Members' Benefit Fund 
monthly, together with a duly completed Employers' Report form, by the fifteenth (15th) day of 
the month following the month for which payment is due. 

6.5.7 CECOF 

(a) The Employer agrees to pay twenty-five cents ($0.25) for each hour worked by hourly
rated employees into the Canadian Eastern and Central Canada Organizing Fund 
(CECOF). 

(b) The payments into the CECOF are to be made by the fifteenth (15th) day of the month 
following the month during which the hours were worked. 

6.5.8 Union Dues Checkoff, Supplementary Dues, Union Administration Fund: The 
Employer agrees to contribute for each hourly-rated employee, the amounts in respect of the 
Union Dues Check Off, Supplementary Dues and Union Administration Fund. The Union will 
notify the Employer as to the amount of regular monthly union dues to be remitted and such 
amounts may be deducted from the employees' pay. Supplementary or working dues shall 
consist of three percent (3%) of the total gross earnings ofthe employee and this amount shall be 
paid by the Employer and may not be deducted from an employee's earnings. 

6.5.9 The Employer shall remit such contributions in this Article, together with, the 
other contributions under Articles 6.4 and 6.5 together with the supporting information as 
required on the reporting forms as designated by the Union. Such deductions shall be 
immediately distributed to the Union by the Administrator ofthe Funds. 

6.5.1 0 The Employer agrees to pay, five cents ($0.05) for each hour worked to the Local 
183 Promotional Benefits Fund but nevertheless forwarded to the Members' Benefit Trust Fund 
for administration purposes. 

6.5.11 During the lifetime of this Agreement, the Union shall have the right at any time 
to require the Employer to change the amounts of the contributions to any employee benefit 
funds by transferring any portion of the contribution required to be made to any particular 
employee benefit fund to any other employee benefit fund provided that there shall be no 
increase in the total monetary contributions required to be made under this Agreement. 

ARTICLE 6.6- CONTRIBUTIONS 

6.6.1 Contributions and/or deductions required under Articles 6.4 and 6.5 of this 
Agreement, in respect to holiday pay, vacation pay, health and welfare, pension, Prepaid Legal 
Fund, CECOF, union dues check off, supplementary dues, Union Administration Fund and any 
other required payments, shall be forwarded to an Administrator designated by the Union. The 
contributions and/or deductions shall be remitted by the fifteenth (151h) day of the month 
following the month in which the hours have been earned, together with supporting information 
entered on a reporting form as designated by the Union, and at no time shall the contributions 
and/or deductions be paid directly to the employees. 
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6.6.2 In the event that the Employer fails to remit contributions by the fifteenth (151h) 
day of the month due, the Union may charge interest at a rate of five percent (5%) per month 
from the due date for any delinquent contributions fifteen (15) days in arrears provided the 
Employer has received five (5) days written notice to correct such delinquency. 

6.6.3 With reasonable cause, the Union may request the Employer to submit to them 
within a stipulated period, a certified audited statement of contributions to these funds for a 
period from the effective date of this Agreement until the date the audit takes place. Such 
statements shall reply to the questions submitted to the Employer by the Union. This procedure 
does not prejudice any action currently being taken by the Union. 

6.6.4 If the Employer does not submit the certified audited statement as per Article 
6.6.3, the Union may appoint an independent chartered accountant to enter upon the Employer's 
premises where the payroll records are kept during regular business hours to perform an audit of 
the Employer's records only with respect to the Employer's contributions to the required 
employee benefit plans or funds. 

6.6.5 Where the Union appoints an auditor, the full cost of the audit shall be borne by 
the Employer, if the audit reveals a violation. 

6.6.6 In the event such audit reveals that the Employer has failed to remit contributions 
in accordance with the provisions of this Agreement, the Employer shall within five (5) days of 
receipt of written notice from the Union, remit all outstanding contributions plus any interest 
along with completed supporting contribution report forms as required by the fund or plan. 

6.6. 7 N~tice of delinquency shall be given by the Union to the parties affected. When 
the Employer fails to remit delinquent contributions in accordance with the provisions of this 
Agreement, the provisions as expressed in Article 6.62 shall apply and the affected party shall 
immediately institute proceedings against the delinquent Employer. 

6.6.8 Where the Union deems the Employer to be persistently delinquent in remitting 
contributions, they may require the Employer to post security in the form of a cash deposit in a 
reasonable amount not exceeding fifty-thousand dollars ($50,000.00) to be held in trust by the 
Union for a period to be determined by the Union. 

6.6.9 If the Employer does not have any employees in his employ, he shall submit a 
"Nil" report in accordance with the provisions of Article 6.61. 

ARTICLE 6. 7- TOOLS AND TRANSPORTATION 

6.7.1 (a) The Employer will supply all power tools including all accessories such as blades, 
bits, tips etc. to perform work covered in this Agreement for all hourly-rated employees. 

(b) The Employer agrees to maintain and keep all tools supplied in safe and workable 
condition. 
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(c) Employees shall be entitled to be reimbursed by the Employer for loss of clothing 
and tools up to a maximum of six hundred dollars ($600.00) for each employee for loss 
of tools related to his job and clothing due to accident or theft. In such cases, the 
employee must provide a written affidavit of the amount of such loss and the 
circumstances of such loss. 

(d) The Employer and the Union agree to establish a list of all non-power tools to be 
supplied by employees. 

(e) The Employer agrees to pay up to one hundred and fifty dollars ($150.00) per 
year, after one (1) year of service upon the employee providing a receipt for boot 
allowance. 

6.7.2 Union Steward: 

(a) The Union may appoint one (1) Steward per project per shift. It is further agreed 
that the Union will have the right to appoint Stewards who are not at the time of their 
appointment on the payroll of the Employer. On notification of the appointment of the 
Stewards, the Employer shall immediately employ the Stewards on the project provided 
the Steward is capable of performing the work and that no current employee is willing to 
be Steward. 

(b) Shop Stewards are to be given a reasonable length of time, during working hours 
to inspect all working areas of the project and/or projects in question, to verify safety and 
other working conditions that are applicable in work covered by this Agreement. 

(c) It is also understood that the Shop Steward will be shown, at his request, all union 
cards, referral slips and clearance slips. 

6.7.3 No discrimination shall be shown against any Shop Steward for carrying out his 
duties, but in no case shall his duties interfere with the progress of his work. It is agreed that a 
Shop Steward may be appointed at the sole discretion of the Union. Stewards shall be appointed 
by a representative of the Union, who shall notify the foreman or other supervisory personnel, 
where possible. The Shop Steward shall be one (1) of the last two (2) men retained on the 
project if competent to perform the available work. 

6. 7.4 It is agreed that the Shop Steward shall not be excluded from his crew for 
overtime work, provided he is qualified and able to do the work. 

6.7.5 It is agreed that upon transferring employees from one project to another, the 
Employer shall not discriminate against any Shop Steward. The Employer agrees to transfer the 
Shop Steward to other project(s) of the Employer if work is available, provided such transfer will 
not cause a lay-off of another employee. 

ARTICLE 6.8- CONDITIONS OF EMPLOYMENT 
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6.8.1 The Employer shall provide a suitable, heated, eating and rest area. The 
Employer will permit a fifteen (15) minute refreshment break at the employee's place of work 
once in the morning and once in the afternoon. The time will be scheduled by the Employer so 
as not to interfere with the orderly progress of the job. 

6.8.2 Regular day shift employees shall be allowed one-half (1/2) hour lunch break near 
the mid-point of the shift. It is understood that no employee will be required to work more than 
five (5) consecutive hours without a lunch break. Where an employee is required to work 
through his lunch break, he will be paid at the applicable overtime rate for the lunch period and 
will be allowed a one-half (1/2) hour break later to eat his lunch. 

6.8.3 Each employee shall be allowed a further fifteen (15) minute break to be taken 
prior to the start of any overtime work provided the anticipated overtime will be of two (2) hours 
duration or more. 

6.8.4 Severability: Should any part of this Agreement, or any provisiOn herein 
contained, be rendered or declared invalid be reason of any existing or subsequently enacted 
Provincial or Federal legislation, or by decision of the Ontario Labour Relations Board, such 
invalidation of such part or provision of this Agreement shall not invalidate the remaining part or 
provisions, thereof; provided however, that upon such invalidation, the parties shall meet within 
thirty (30) days to attempt to mutually agree to amending the parts or provisions affected. The 
remaining parts or provisions shall remain in full force and effect. 

6.8.5 Securitv for Pavment of Wages, Benefits and Other Contributions: The 
Union may at any time require any Employer bound by this Agreement, who is new to the 
industry or who has repeatedly violated the Collective Agreement by failing to pay to or on 
behalf of any person covered by this Agreement any amount, including piecework rates, wages, 
vacation pay, union dues, travelling expenses, contributions to Welfare Fund, Training Fund and 
Pension Fund, or any other payments or financial benefits payable to the Union or to or on behalf 
of said person in accordance with the terms and conditions of this Agreement, to pay the Union a 
sum of not less than one hundred thousand dollars ($1 00,000.00) or other form of security 
acceptable to the Union. 

A Committee will be set up to work out a policy on Security for Payment of 
Wages. This Committee will be comprised of three (3) persons from the Employers and three 
(3) persons from the Union. 

6.8.6 Upon an Employer failing to make any of the payments referred to in Article 6.4 
and 6.5 herein, the Union may at its own discretion file a grievance under Article 8 of this 
Agreement to exercise Article 6.6 of this Agreement. 

6.8. 7 Breach of Collective Agreement bv Employer 

(a) In the event that the Employer repeatedly fails or refuses to pay wages, benefits or 
contributions on behalf of any of his employees in the amount(s) and within the time(s) required 
by this Collective Agreement, the employees may refuse to work and shall have the right to 
picket at any of the projects where the Employer is engaged and the Employer agrees that such 
refusal to work or such picketing shall not constitute an unlawful strike or unlawful picketing, as 
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the case may be, within the provisions of the Ontario Labour Relations Act or this Collective 
Agreement and the Employer agrees not to bring any proceedings of any kind or nature 
whatsoever, against any person or the Union for such conduct. 

(b) (i) Prior to undertaking to complete any work at any project where the 
performance of such work was commenced by another contractor, an Employer shall contact the 
Union to ascertain whether the previous contractor failed or refused to pay any outstanding 
wages or to make any outstanding employee benefit contributions on behalf of any of his 
employees. Upon being contacted for the aforementioned purpose by an Employer, the Union 
will advise the Employer, in writing, within forty-eight ( 48) hours, whether or not the previous 
contractor has failed to make the aforementioned payments. Should the Employer be advised in 
the manner prescribed, that the previous contractor is delinquent, the Employer shall not 
undertake to complete the work in question. 

(ii) It is understood and agreed that the amount of damages to be awarded 
against any Employer for breach of the foregoing provisions, shall be equivalent to the 
outstanding wages and employee benefit contributions which were not paid or made as the case 
may be by the delinquent contractor. -

(iii) It is further understood and agreed that no Employer shall be liable for the 
aforesaid damages if the Union fails to advise it of the previous contractor's delinquency in the 
manner prescribed herein. 

ARTICLE 7- SAFETY & WORKING CONDITIONS 

7.01 The Employer agrees to conform to the Occupational Health and Safety Act, as 
amended, from time to time. 

7.02 The Employer agrees to hold safety meetings on a regular basis to discuss on-site 
safety issues with the employees. The Employer also agrees that it will not be a violation of the 
Agreement if employees refuse to work in unsafe working conditions. 

7.03 Every employee covered by this Agreement shall supply themselves with and 
wear at all times on the job, an approved safety helmet, safety shoes and safety glasses when 
required. All other safety devices and equipment shall be supplied by the Employer. 

7.04 When an employee is injured and has to leave the job for medical attention, and 
transportation is required, it shall be supplied by the Employer when necessary to a doctor's 
office or a hospital. The employee will notify the foreman before leaving the site, if possible. 

7.05 The Union and the Employer agree to establish a Labour Management Health and 
Safety Committee pursuant to the Occupational Health and Safety Act. 

7.06 The Union may appoint a qualified Health and Safety Representative I Job 
Steward for each company and/or for each job site of any company who shall be given 
reasonable time to carry out their duties. 
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7.07 In no circumstances shall any worker be required to supply scaffolding or 
extension ladders. 

7.08 Garbage emanating from work performed herein shall be placed in one room or 
garage on the site. Should this practice not be followed, any back charges received by the 
Employer may be deducted from monies owing to the Pieceworker on the project. If the builder 
does not provide a bin and/or area, the Pieceworker will not be required to take the garbage 
home. 

7.09 Workers shall not be responsible for the return of excess materials. Workers shall 
store materials in the house or garage and must make every effort to use such excess material on 
the next scheduled unit where possible. 

7.10 It is agreed that should the employer secure any carpentry work (as defined in 
Article 2.02 or 2.03) in any area other than those set out in Article 2.01, then all such work will 
be performed by employees and/or pieceworkers who are, or who become, members of the 
Union and the terms of this collective agreement will apply to and cover such persons and such 
work in full. 

7.11 Safety Equipment Allowance: The Employer shall provide to each employee, 
upon completion of one year's service, compensation up to an amount of four hundred dollars 
($400.00) for the purchase and replacement of hard hats, safety boots, and working uniforms. 

7.12 When employees are required to travel in a vehicle in the course of their work and 
on the instructions of the Employer, the Employer shall ensure that the vehicle is equipped with 
seats and seat belts for all passengers. 

ARTICLE 8- GRIEVANCE PROCEDURE AND ARBITRATION 

8.01 Any dispute, difference, controversy or grievance affected or arising out of the 
interpretation, application or administration of this Agreement shall be adjusted, if possible, by 
direct negotiations between the Employer and the Union. 

8.02 No grievance shall be invalidated by reason of any defect of form or by any 
technical irregularity. 

8.03 Any dispute, which has not been resolved between the Employer and the Union 
relating to the interpretation, application or administration of this Collective Agreement, 
including any question as to whether a matter is arbitrable, may be the subject of a grievance 
which shall be resolved without stoppage of work as follows. 

8.04 Where a difference arises between any of the parties hereto relating to the 
interpretation, application or administration of this Agreement including any question as to 
whether a matter is arbitrable, either of the parties may, after exhausting the grievance procedure 
described above, notify the other party in writing of its desire to submit the difference or 
allegation to arbitration and the notice shall contain the name of the nominee of the party wishing 
to bring the matter to arbitration. Such written notice shall also state clearly, the matter or 
matters in dispute to be dealt with by the Arbitration Board and what relief, if any, is claimed by 
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the party requesting arbitration. The party receiving such notice shall, within five (5) days, 
advise the other party of the name of its nominee to the Arbitration Board. 

8.05 The two (2) nominees so selected shall, within five (5) days of the appointment of 
the second of them, appoint a third party who shall act as Chairman of the Arbitration Board. If 
the recipient of the notice fails to appoint an arbitrator, or if the two (2) appointees fail to agree 
upon a Chairman within the time limit set out herein, the appointment shall be made by the 
Minister of Labour for Ontario upon request of either party. 

8.06 The Arbitration Board shall hear and determine the difference or differences 
between the parties and shall issue a decision in writing, which decision shall be final and 
binding upon the parties and upon any employees affected. The decision of a majority of the 
Board shall be the decision of the Board and ifthere is no majority, the decision ofthe Chairman 
shall govern. However, it is understood that the authority of the Arbitration Board or the 
decision made by such Board is limited in that there shall be no alteration to or addition to or 
subtraction from or modification or amendment to any part of this Agreement. The fees and 
expenses of the Arbitrator shall be borne one-half (11) by the Union and one-half (Y2) by the 
Employer. Any other costs or expenses in connection with such arbitration shall be borne by the 
parties which incur them. 

8.07 Further, notwithstanding the time limits in this Agreement or in any statute, all 
damages with respect to a breach of this Agreement by the Employer shall be retroactive to the 
date of the initial breach, regardless of when the grievance was actually filed or referred to 
arbitration. 

8.08 In addition to the above-noted procedures, a grievance ansmg under any 
provisions of this Agreement may be referred to the Expedited Arbitration Procedures 
established by the "Local 183 Expedited Enforcement System" attached hereto as Schedule 'C', 
save and except as it is necessary to amend the terms and conditions of the Expedited 
Enforcement System to reflect that the Union in this Agreement is the Labourers' International 
Union of North America, Local 183. It is further agreed that the terms and provisions of the 
Expedited Enforcement System form part of this Agreement and the terms and conditions of the 
Expedited Enforcement System, along with any other part of this Collective Agreement, may be 
interpreted and applied by an Arbitrator or Board of Arbitration with jurisdiction arising out of 
this Agreement, the Expedited Enforcement System or the Ontario Labour Relations Act. 

ARTICLE 9- NO STRIKES -NO LOCKOUTS 

9.01 The Right to Honour Lawful Picket Lines- The Employees of any Employer may 
refuse to cross a lawful picket line which has been placed at any project where the Employer is 
engaged and the Employer agrees that the refusal to cross such picket line shall not constitute an 
unlawful strike within the provisions of the Ontario Labour Relations Act or this Agreement, and 
the Employer agrees not to bring any proceedings of any kind or nature whatsoever, against any 
person or the Union for such conduct. 

This Article shall only apply to such picket lines established by the Union against 
any Employer who continues to perform work on the project. 
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ARTICLE 10 - SUCCESSORS AND ASSIGNS 

10.01 The Union hereby agrees that it will not sign any agreement with any contractor 
or Employer which contains any more favourable clauses, terms or working conditions, than 
those set out in this Agreement and will not supply men to non-signatories. 

10.02 The Employer hereby confirms that it is not carrying on associated or related 
activities or businesses by or through more than one corporation, individual firm, syndicate, 
association or any combination thereof under common control or direction that is not signatory to 
this Collective Agreement. For the purpose of this Article, "activities" include any activities 
contemplated by the purpose and intent, recognition and scope clauses of this Collective 
Agreement. 

10.03 The parties hereto agree that the following will apply in the event that any time 
during the period of time that this Collection Agreement or the terms and conditions thereof 
continue(s) to operate. Should the Employer carry on associated or related activities or 
businesses by or through more than one corporation, individual firm, syndicate, association or 
any combination thereof, under common control or direction, with a corporation, individual firm, 
syndicate, association or any combination thereof that is not formally signatory to this Collective 
Agreement, or should the Employer sell or assign the business or any part thereof to another 
corporation, individual firm, syndicate, association or any combination thereof that is not 
formally signatory to this Collective Agreement, then: 

(a) The parties hereby agree that such associated or related activities or businesses 
and any corporation or other entities purchased or being assigned the Employer's 
business or any part thereof, will be bound by this Collective Agreement, as if they were 
original signatories to this Collective Agreement; and 

(b) The Employer agrees to make the Union whole in respect of any violations of the 
Collective Agreement by the associated or related activities or businesses, or by the 
corporation or other entities purchased or being assigned the Employer's business or any 
part thereof, retroactive to the date of such violations and including all legal costs and the 
costs of any arbitration or other proceedings taken by the Union to enforce this Collective 
Agreement. 

ARTICLE 11- GOVERNMENT LEGISLATION 

11.01 In the event that any provisions of this Agreement are found to be in conflict with 
any valid and applicable Federal, Provincial or Municipal law, now existing or hereinafter 
enacted, it is agreed that such law shall supersede the conflicting provision without in any way 
affecting the remainder of the Agreement. 
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ARTICLE 12- DURATION, CHANGE AND RENEWAL 

12.01 This Agreement shall become effective on the 1st day of May, 2019 and shall 
continue to remain in effect until the 30th day of April, 2022 and shall be renewed tri-annually 
thereafter, unless either party shall furnish the other with notice of termination or proposed 
revision of this Agreement within ninety (90) days, but not less than thirty (30) days before the 
30th day of April, 2022, or like period in any tri-annual year thereafter. 

Clarity Note: This Collective Agreement is binding on each individual Employer who signs this 
Agreement, and the respective Employers are not jointly liable for the claims made against one 
another. 

Professional Carpentry Ltd. 
Pacific Wood Trim Ltd. 
Toronto Prestige Carpentry Inc. 
East End Construction Ltd. 
11149172 Canada Inc. o/a Smart Design 

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be 
executed by their duly authorized representatives. 

oc.f.ol-c.-
signedand dated at Toronto this Z day of~, 2019. 

ON BEHALF OF ON BEHALF OF 
Labourers' International Union of North America, East End Construction Ltd. 
Locall83 

~- &:dtze' 
NAME: .).,f/ u? &4L5R4 L 
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SCHEDULE "A" 

CROSS-OVER AGREEMENTS 

a) "The Roads Agreement" being a collective agreement between the Toronto and 
Area Road Builders' Association and A Council of Trade Unions acting as the 
representatives and agent ofTeamsters Union, Local230 and the Union. 

b) "The Sewer and Watermain Agreement" being a collective agreement between the 
Greater Toronto Sewer and Watermain Contractors' Association and A Council of 
Trade Unions acting as the representative and agent of Teamsters' Local 230 and the 
Union. 

c) "The Heavy Engineering Agreement" being a collective agreement between the 
Heavy Construction Association of Toronto and the Union. 

d) "The Forming Agreement" being a collective agreement between The Ontario 
Formwork Association and the Formwork Council of Ontario. 

e) "The House Basements Agreement" being a collective agreement between the Low
rise Forming Contractors Association of Metropolitan Toronto and Vicinity and the 
Union. 

f) "The Apartment Builders' Agreement" being a collective agreement between the 
Metropolitan Toronto Apartment Builders' Association and the Union. 

g) "The Board Area 8 House Builders Agreement" being a collective agreement 
between the Toronto Residential Construction Labour Bureau and the Union. 

h) "The Concrete and Drain Agreement" being a collective agreement between the 
Ontario Concrete and Drain Contractors' Association and the Union. 

i) "The Utilities Agreement" being a collective agreement between the Utility 
Contractors' Association of Ontario and Labourers' International Union of North 
America, Ontario Provincial District Council and its affiliated Local Unions. 

j) "The Carpentry Agreement" being a collective agreement between The Residential 
Framing Contractors' Association of Metropolitan Toronto and Vicinity and the 
Union. 

k) "The Landscaping Agreement" being a collective agreement between varwus 
landscaping contractors in Ontario and the Union. 

1) "The Agreement Covering Building Restorations and Associated Work" being a 
collective agreement between the Building Restorations and Associated Work 
Contractors and the Union. 
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m) "The Bricklaying and Masonry Residential Sector Agreement" being a collective 
agreement between the Masonry Contractors' Association of Toronto Inc. and the 
Masonry Council of Unions Toronto and Vicinity which is binding upon the Union. 

n) "The Laborers Distribution Pipeline Agreement for Canada" being a collective 
agreement between Pipe Line Contractors Association of Canada and Laborers 
International Union of North America. 

o) "The Labourers Mainline Pipeline Agreement for Canada" being a collective 
agreement between Pipe Line Contractors Association of Canada and Laborers' 
International Union of North America. 

p) "The Marble, Tile, Terrazzo & Cement Masons Agreement" being a collective 
agreement between the Residential Tile Contractors' Association and the Union. 

q) "The Residential Plumbing Agreement" being a collective agreement between 
various independent plumbing contractors and the Union. 

r) "The Fencing Agreement" being a collective agreement between vanous 
independent fencing contractors and the Union. 

s) "The Residential High Rise Trim Carpentry Agreement" being a collective 
agreement between the Residential Carpentry Contractors Association of Greater 
Toronto and the Union. 

t) "The Durham Builders Agreement" being a Collective Agreement between the 
Durham Residential Construction Labour Bureau and Local 183 

u) "The Oshawa Signatories Collective Agreement" being a collective Agreement 
between various independent companies and the Union. 
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BETWEEN: 

SCHEDULE "B" 

LOW-RISE TRIM CARPENTRYCOLLECTIVE AGREEMENT 
PIECEWORKER PARTICIPATION AGREEMENT 

Labourers' International Union ofNorth America, Local183 

(the "Union") 

-and-

Pieceworker Company 

-and-

Crew Leader( s) 

(Collectively referred to hereinafter as the "Pieceworker") 

WHEREAS the Union is party to a Collective Agreement with various contractors engaged in 
the low rise trim portion of the Residential sector of the construction industry which governs 
terms and conditions of work, including piecework, carried out in the construction industry (the 
"Collective Agreement"); and 

WHEREAS the said Collective Agreement requires the Low Rise Trim contractors to utilize 
Pieceworkers who are themselves, members of the Union, and who employ Union members, to 
perform work covered by this Collective Agreement; and 
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WHEREAS the undersigned Pieceworker and the Union wish to provide for the orderly 
settlement of any disputes that may arise concerning Pieceworkers or Helpers; 

NOW THEREFORE the parties agree as follows: 

1. The undersigned agrees that he and his company, partnership or entity, is 
party to and bound by the Union's standard Collective Agreement pertaining 
to Low Rise Trim Carpentry, and any renewals thereof, as if he/it were an 
original signatory thereto. 

2. The Collective Agreement is effective from May 1, 2016 until April 30, 2019 
and shall be deemed to be renewed thereafter with each successive Collective 
Agreement between the Union and various low-rise trim contractors, unless 
either party shall furnish the other with notice of termination or proposed 
revision ofthis Collective Agreement in accordance with the terms of the then 
current standard Low Rise Trim Collective Agreement; 

3. Any allegations that a Pieceworker has failed to compensate members of 
his/its crew in accordance with the Collective Agreement may be referred to 
arbitration as provided for in the Collective Agreement and the Pieceworker 
and the Union agree to be bound by the arbitrator's determination for all 
purposes, including enforcement, as provided for in the Labour Relations Act 
and the Collective Agreement. Specifically, the Pieceworker agrees that he/it 
is bound to the Expedited Enforcement System established by the Collective 
Agreement and under the provisions of that system may be liable for damages, 
including punitive damages, if the Pieceworker contracts to perform work 
covered by the Collective Agreement for rates which are below the minimum 
rates established by the Collective Agreement, without immediately bringing 
such matter to the attention of the Union so that the appropriate action may be 
taken; 

4. The undersigned further agrees to pay the wage rates (including vacation pay) 
as set out in the above-noted Collective Agreement for any hourly rated 
employees or helpers which may be employed or utilized; 

5. The parties further agree. that the Pieceworker is bound by all terms and 
conditions of the Collective Agreement, but prior to carrying on businesses as 
a "prime" or "main" contractor he/it will register this intention with the Union 
in writing. If the Pieceworker fails to so register, in addition to any other 
damages, he/it will automatically be liable for damages of two thousand 
dollars ($2,000.00) to the Union; 
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6. Without prejudice to any of the rights or positions of the Union, and without 
prejudice to the obligations imposed upon the Pieceworker in paragraph 5 
above, should any Pieceworker contract or sub-contract to perform carpentry 
work for any private homes then the Union is hereby putting the Pieceworker 
on notice that he/it is responsible for paying all required remittances to the 
Union for benefits, pension, Union dues and any other funds or purposes 
referred to in the Collective Agreement; 

7. The Pieceworker hereby confirms that it is his/its obligation to supply the 
Union with names and Book Numbers or Social Insurance Numbers of all 
employees and/or helpers who performed any of the work set out in each 
invoice. The Pieceworker hereby agrees and authorizes that, in the event that 
he/it fails to supply the above-noted information, or does not accurately and 
completely supply the above-noted information, then the Union has the 
automatic right to transfer and/or re-direct and/or re-assign benefit and/or 
pension contributions and/or Union dues and/or any other payments from the 
Pieceworker and as between the various individuals who should have been 
covered from the amounts so remitted. The Pieceworker hereby agrees to be 
bound by and comply with any such determinations, allocations, or re
allocations made by the Union and authorizes and instructs the Trustees of any 
affected Benefit, Pension or other funds to act on the Union's determinations 
and agrees for all purposes to hold the Union and the Trustees harmless from 
any and all claims which may arise in this regard; 

8. The Pieceworker agrees to secure all necessary authorizations, required by 
statue or otherwise, in order to allow for the provision of the information 
concerning employees and/or helpers required by this Participation Agreement 
to the Union; 

9. The Pieceworker agrees not to sub-contract any work which he/it has 
contracted or sub-contracted to any other Pieceworker or Company. The 
Pieceworker further agrees that should he/it so sub-contract such work, he/it is 
liable for special damages to the Union of twenty per cent (20%) of the total 
value of the sub-contract, in addition to any other damages which may be 
owmg; 
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10. The undersigned agrees, where the masculine pronoun appears in this 
Participation Agreement, it shall be construed as including the feminine 
pronoun. 

Signed and dated at ____ __ this _ ___ of ______ ____ _, 20 __ _ 

Witness : For the Union: 

(Print Name) Sector Co-Ordinator (Print Name) 

Signature Signature 

For the Pieceworker: 

(Print Name) 

Signature 

Print Name 

Signature 

FOR OFFICE USE ONLY 

New Agreement Company Code: 
Renewal 

Company N arne: 

Address: 

Telephone: Fax: 
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SCHEDULE"C" 

Expedited Enforcement System 

WHEREAS the parties have agreed that they will continue with expedited 
methods of arbitration; 

NOW THEREFORE, the parties agree to the following enforcement mechanism 
for incorporated into all Collective Agreements or in the Collective Agreement binding between 
the parties. 

A. ARBITRATOR 

1. The Arbitrator for the purpose of the Expedited Arbitration Process is Michael Horan, 
Larry Steinberg and James Hayes or an Arbitrator who is mutually agreeable to both 
parties. 

B. PROCEDURE 

1. The term "grievance" wherever used in this Enforcement _System shall mean a grievance 
concerning the interpretation, application, administration or alleged violation of a 
provision of the Collective Agreement including, but not limited to, payment for hours 
worked, rates of pay, overtime premiums, travelling expenses, room and board 
allowances, reporting allowances, pension, welfare, industry fund and any other funds, 
dues or other form of compensation on behalf of any employee and/or the Union. 

2. Any party bound by this Enforcement System may initiate the Expedited Arbitration 
Process by service of a grievance in writing, by facsimile transmission, registered mail, 
regular mail or courier (including Canada Post Courier) upon the affected Contractor. 
Service shall be deemed to be achieved if the grievance is received at the last known 
address of the Contractor, whether listed in the original Collective Agreement or not, or 
at an alternate address for which notification has been forwarded to the Union. 

3. The Union may refer any grievance concerning a violation of the Collective Agreement 
to Expedited Arbitration. Notice of such referral to Expedited Arbitration shall be served 
by facsimile transmission, registered mail, regular mail or courier (including Canada Post 
Courier) upon the Contractor, Association and the Arbitrator. 

4. Service shall be effective on receipt, if facsimile transmission, courier or registered mail 
is used and all parties shall be deemed to have been properly notified. 

5. The Arbitrator shall commence the Expedited Arbitration Hearings no sooner than five 
(5) days from service of the Referral to Expedited Arbitration. Counsel, if retained by a 
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party, must be able to accommodate the hearing schedule as set by the Arbitrator. 
Adjournments will not be granted because of the unavailability of counsel, for business 
demands or because a party asks for additional time to prepare. 

6. Subject to the discretion of the Arbitrator, the Expedited Arbitration Hearings shall be 
held at the Union offices and may be scheduled by the Arbitrator to commence after 
normal business hours, including Saturdays and Sundays. 

7. Where the Arbitrator finds the Contractor in breach of the Collective Agreement, the 
Arbitrator shall order the Contractor to pay all amounts owing with respect to violations 
of the Collective Agreement. For the following specific types of violations, the following 
terms will apply: 

(a) For payment of hours of work, rates of pay, overtime, premiums, travel expenses, 
room and board allowance in accordance with the following: 

1. Where the grievance is commenced between one (1) to sixty (60) days 
after the circumstances giving rise to the grievance became known or 
ought reasonably to have become known to the affected employee(s), the 
Arbitrator shall award the affected employee(s) recovery of one hundred 
percent (100%) ofthe unpaid amounts; or 

u. Where the grievance is initiated at any time beyond sixty-one (61) days 
after the circumstances giving rise to the grievance became known or 
ought to have become known to the affected employee(s), the Arbitrator 
shall award recovery of seventy-five percent (75%) of unpaid amounts to 
be paid to the affected employee(s) and twenty-five percent (25%) of the 
unpaid amount to be paid to the Union in the form of damages. 

(b) For payments in respect of welfare, pension, prepaid legal, health and safety, 
training, union dues and industry fund or any other fund referred to in the 
Collective Agreement and any interest or penalty payments provided for in the 
Collective Agreement, the Arbitrator shall award one hundred percent (100%) of 
the unpaid amounts. 

8. The Arbitrator shall not have the jurisdiction to apply any principles of estoppel or waiver 
to reduce any amounts payable by the Contractor, except in cases of the interpretation 

9. In addition to all amounts established above, where the Arbitrator finds the Contractor in 
breach of the Agreement, the Contractor must pay an amount equivalent to ten percent 
(1 0%) of the amount of the award as damages, payable to the Union, except in cases of 
the interpretation ofthe Collective Agreement. 

10. In addition to all other amounts referred to in this Enforcement System and/or the 
respective Collective Agreement, the Arbitrator may order the Contractor found in breach 
of the Agreement to pay the entirety of the Arbitrator's costs in accordance with the fee 
schedule. 
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11. The Arbitrator shall have the power to make the Arbitrator's costs (fees and expenses) an 
Award or part of an Award, to be payable to the Union and/or the Association equally in 
trust for the Arbitrator. 

12. (a) This arbitration process shall be in addition to and without prejudice to any other 
procedures and remedies that the parties may enjoy, including applications to a 
court or to the Ontario Labour Relations Act pursuant to Section 96 of the Labour 
Relations Act, as amended or the Construction Lien Act, or any other operative 
legislation or provided under any Collective Agreement; 

(b) Any grievance concerning the interpretation, application, administration or 
alleged violation of the Collective Agreement may be processed through the 
grievance/arbitration procedure outlined in the Collective Agreement or under this 
Expedited Systems or referred to Arbitration pursuant to Section 133 of the 
Labour Relations Act, provided however, that any grievance may not be 
processed under more than one of these arbitration mechanisms. 

(c) Where a grievance has been properly referred under the procedures provided for 
in this Enforcement System, it is understood and agreed that all of the parties shall 
be deemed to have waived any right to refer the grievance to Arbitration under 
Section 133 of the Labour Relations Act or pursuant to the appropriate Articles of 
the Collective Agreement and any such referral shall be null and void. 

(d) In the alternative, should a grievance which has been or could have been referred 
to Arbitration under this Enforcement System, be referred to Arbitration under 
section 133 of the Labour Relations Act or under appropriate Articles of the 
Collective Agreement and should the Ontario Labour Relations Board or any 
other Arbitrator determine it has jurisdiction, then the parties agree that the terms 
of this Enforcement System form part of the Collective Agreement and will be 
applied as such and will be varied solely to reflect the different method of referral. 

(e) It is understood and agreed that the Arbitrator's decision is final and binding with 
respect to those matters remitted to the Arbitrator. The Arbitrator shall have the 
powers of an Arbitrator under the Labour Relations Act, including but not limited 
to the power to require records and/or documents to be produced prior to and/or at 
the hearing and the power to issue summons to witness and thereby compel 
attendance. The decision of the Arbitrator, inclusive of orders for payment of any 
monies in respect of damages, costs, Arbitrator's fees and/or penalties, is deemed 
to be a decision of an Arbitrator pursuant to the Labour Relations Act and 
enforceable as such. 

13 . At Expedited Arbitration, the Arbitrator shall not have any power to alter or change any 
of the provisions of this Enforcement System or substitute any new provisions for any 
existing provisions, nor give any decision inconsistent with the provisions of this 
Enforcement System and the Collective Agreement. 
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C. UNION INVESTIGATION COMMITTEE 

1. The Union shall establish a Union Investigation Committee consisting of the following 
persons: 

(a) the Business Manager or his designate; 

(b) the Sector Co-Ordinator or his designate; and 

(c) the Union Legal Co-Ordinator. 

2. The Union Investigation Committee shall meet, as necessary, to investigate any 
complaint that a Union Business Representative(s) or Union Member(s) may have agreed 
to and/or condoned violations of the Collective Agreement, or otherwise failed to take 
appropriate action or acted inappropriately in dealing with violations of the Collective 
Agreement and/or the Enforcement System. 

3. The Union Investigation Committee shall have the power to recommend that charges 
under the Union Constitution be brought against the Union Business Representative(s) 
and/or Union Member(s) in respect of the allegations brought to its attention. 

4. The Union Investigation Committee shall prepare a report of the results of any 
investigation of complaints, including its conclusions as to the validity of the complaints 
and any action taken to deal with the matter raised. 

5. A copy of the Report prepared by the Union Investigation Committee will be provided to 
the Labour-Management Joint Committee. 

6. In the event that the Labour-Management Committee is not satisfied with the report of 
the Union Investigation Committee, in that it is not satisfied with the appropriateness of 
the Union's response, or is deadlocked over the issue, any member of the Labour
Management Joint Committee may refer a complaint to the Arbitrator for a 
determination. 

7. Any reports or investigations are to be strictly confidential and are to be used only in 
reference to this Article B herein. 

D. LABOUR-MANAGEMENT JOINT COMMITTEE 

1. The Labour-Management Joint Committee shall be established consisting of the 
following persons: 

(a) the Union Business Manager or his designate; and 

(b) the Union Sector Co-Ordinator(s) or their designate(s); 
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(c) a representative designated by the Toronto Residential Construction 
Labour Bureau; and 

(d) a representative designated by the Contractor or the Contractors' 
Association, should one be established. 

2. A quorum of the Labour-Management Joint Committee shall be all of the four (4) duly 
appointed members or their proxies. 

3. The Labour-Management Joint Committee will meet to discuss matters of joint interest, 
including the interests of the industry, problem solving, monitoring and evaluating 
compliance with the Collective Agreement and this Enforcement System as of November 
1, 1998 and/or within seven (7) days of notice in writing of a request for a meeting by 
any member of the Committee. The Union Business Manager shall schedule all such 
meetings after consultation with other Labour-Management Joint Committee Members. 

4. Decisions of the Labour-Management Joint Committee shall be taken by consensus and 
with the unanimous support of all members of the Committee. 

5. In the event the Labour-Management Joint Committee is unable to agree on a course of 
action to deal with the matter, the Arbitrator shall attempt to mediate any disagreement. 
Failing resolution of the matter at mediation, the Arbitrator shall cast a deciding vote. 
Except as provided in Part B, the Labour-Management Joint Committee shall not have 
any power to alter or change any of the provisions of this Enforcement System or the 
Collective Agreement or substitute any new provision for any existing provision thereof. 

6. Except as provided for in Part B, the Labour-Management Joint Committee may augment 
and improve this Enforcement System only upon unanimous agreement of the Committee 
members. The casting vote of the Arbitrator shall not apply to any issues involving any 
such improvements to the Enforcement System. The Labour-Management Joint 
Committee shall not have the power to derogate in any material fashion from this 
Enforcement System. 

7. The Labour-Management Joint Committee shall have no power to order the Union, its 
Business Representative(s) and/or its Member(s) to post a bond or Letter of Credit to 
secure payment of damages or levies or impose discipline, fines, suspension or expulsion. 
Such proceedings must occur under the Union Constitution. Any complaint that may 
warrant such remedial action may be initiated by any party, in writing, to the Union 
Investigation Committee. 

8. The Labour-Management Joint Committee may initiate proceedings before the Ontario 
Labour Relations Board on behalf of the Union and the Toronto Residential Construction 
Labour Bureau and the Contractor association; if any, to compel compliance with the 
Collective Agreement and this Enforcement System, in circumstances where it is satisfied 
that there is a deliberate concerted effort to undermine, evade and/or avoid the provisions 
of the Collective Agreement and this Enforcement System. 
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E. ARBITRATOR RETENTION OF JURISDICTION 

1. In furtherance of the jurisdiction of the Labour-Management Joint Committee to monitor 
and evaluate compliance with the Collective Agreement and this Enforcement System, 
the parties agree that as at November 1, 2001, the Labour-Management Joint Committee 
shall undertake an investigation and evaluation of all issues raised relating to compliance 
with the Collective Agreement and relating to the elements of this Enforcement System. 

2. The Labour-Management Joint Committee may recommend amendments to the 
Enforcement System to the parties as part of this review. The parties agree to meet and 
discuss any such recommendations. Where the parties agree, they may amend this 
Enforcement System. If issues remain unresolved, the Arbitrator retains the jurisdiction 
to mediate any such differences and failing resolution at mediation, arbitrate the issue(s) 
and determine the appropriateness of any amendment(s) to this Enforcement System. 
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Working Foreman: 

Lead Hand: 

A Working Foreman shall receive a premium often percent (10%) per hour over the above-noted 
Carpenter (Journeyman) rate as set out above. 

A Lead Hand shall receive a premium of five percent (5%) per hour over the above-noted Carpenter 
(Journeyman) rate as set out above. 
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SCHEDULE "F" 

PIECEWORKERS SCHEDULE 

ARTICLE 1 - RECOGNITION 

1.01 The parties agree that the Employer may continue its practice of assigning work 
to be performed in the low-rise residential sector on a piecework basis. The Employer shall only 
assign such work to persons who are members of the Union in good standing. 

1.02 Pieceworkers who employ others shall sign the Participation Agreement attached 
as Schedule 'B' to this Agreement. 

ARTICLE 2- TERMS 

2.01 For the purpose of this Agreement, the term "Basic Contract" shall be defined as 
the contract for any and all items for which Basic Contract Prices are specified in Article 4 of 
Schedule "F" attached hereto. 

2.02 For the purpose of this Agreement, the term "Extras" shall be defined as any 
items for which extra costs are specified, as per Article 5 of Schedule "F" attached hereto, and 
any other additional items which are not included as Basic Contract Items. 

2.03 The Union and the Employer agree to meet and develop a standard invoice form. 
Once such a form is agreed upon by the parties, it shall be used exclusively. Such invoice shall 
provide information on the site, lot number, basic price, extra price, HST, WSIA coverage fee 
and total. The invoice shall also provide the names of people who worked on the site, together 
with their social insurance numbers and hours earned. 

2.04 The Pieceworker shall include a WSIA Coverage Fee on the Invoice, as referred 
to in Article 2.03 above, for acquiring and maintaining coverage under the Workplace Safety and 
Insurance Act in the following amount calculated on the total value of the Invoice: 

Effective September 1, 2019 - 4.5% 
Effective May 1, 2020 - 6% 
Effective May 1, 2021 -7.5% 

2.05 The Invoice referred to in Article 2.03 above, shall be completed in full by the 
Pieceworker prior to submitting same to the Employer for payment. 

ARTICLE 3- PAYMENT 

3.01 Pieceworkers shall provide the Employer with a Workplace Safety and Insurance 
Board ("WSIB") Clearance Certificate prior to commencing work at any of the Employer's sites. 

3.02 The Pieceworker(s) shall notify the Employer upon completion of the assigned 
house. An Employer representative shall inspect the completed work within forty-eight ( 48) 
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hours, however, it is agreed and understood that the Employer's approval does not absolve the 
Pieceworker from any future deficiencies arising from the work. 

3.03 All invoices received by the Employer by the last day of each month will be paid 
on or about the fifteenth (15th) day of the next month, less the ten percent (10%) holdback. The 
Employer may withhold any payments, if the Pieceworker does not submit a Certificate of 
Clearance from the WSIB every sixty (60) days. 

3.04 In the event the Employer does not receive a WSIB Clearance Certificate from the 
Pieceworker every sixty (60) days, the Employer may deduct from the Pieceworker, the amount 
owing to the WSIB and remit same directly to the WSIB on the Pieceworker's behalf, together 
with a fifteen percent (15%) administration charge. In the alternative, the Employer may elect 
not to provide the Pieceworker with any further work until the Employer is provided with 
evidence of a valid WSIB Clearance Certificate. 

3.05 The Employer shall not hold back more than ten percent (10%) of any 
Pieceworker's contract invoice for more than forty-five (45) calendar days. In the event that the 
backtrim was not completed by the Pieceworker who did the initial trim, the Employer shall not 
hold back more than fifteen percent (15%) of the Pieceworker's contract invoice for the entire 
house, over and above the standard ten percent (1 0%) holdback. 

3.06 Back Charges 

Any back charges received by the Employer from the builder as a result of the 
performance of work or the failure to perform work, shall be deducted by the Employer from 
amounts owing to the Pieceworker on that project. Any disputes in relation to these back 
charges shall be resolved in accordance with the Grievance and Arbitration procedures as set out 
in this Agreement. 

3.07 Deficiencies 

Any deficiencies reported to the Employer by the builder must be completed by 
the Pieceworker (who performed the work on the unit in question), within ten (1 0) working days 
from the date assigned. If the deficiency is not completed in the required time, the Employer 
may have the work performed by other forces and a back charge may be applied to the 
Pieceworker for the amount incurred, plus a fifteen percent (15%) administration fee. 

3.08 In the event the Employer fails to pay a dependent, independent or full 
Pieceworker covered by this Agreement and/or fails to make the applicable payments and 
contributions as required under this Agreement on behalf of the Pieceworker, the Employer shall 
pay to the Union, a sum equivalent to the amount of payments in default, including piecework or 
other rates and contributions, and the Employer shall be responsible to pay to the Union all costs 
including legal fees, accountants and/or arbitrators fees, together with all associated expenses 
incurred as a result of the Union collecting the amounts owing. 

3.09 In the event that a Pieceworker or an independent Pieceworker is found to have 
incorrectly reported amounts owing to an employee, the Pieceworker/independent Pieceworker 
shall be liable to the employee. 
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3.10 The Employer shall remit to the Union, "in trust", for its members, effective 
May 1, 2019 nineteen percent (19%), and effective May 1, 2020 nineteen and a half percent 
(19.5%) and effective May 1, 2021 twenty percent (20%) ofthe total gross amount earned by the 
Pieceworker for the payment of all working dues, pension, health and welfare contributions and 
deductions which are otherwise required to be made in respect to employees under the Collective 
Agreement. The applicable tax on the health and welfare portion of the contribution shall be 
paid by the Employer in addition to the appropriate percentage rate. Such remittances shall be 
made in accordance with the Collective Agreement and shall include the names and social 
insurance numbers of the Pieceworkers and their helpers. Such remittances shall be distributed 
by the Union on behalf of such Pieceworkers and their helpers among the various benefit plans, 
trustee funds, according to the intent of the Collective Agreement, with the allocation of such 
amounts as between the Pieceworker(s) and helper(s) being at the discretion of the Union. 

3.11 Employer Industry Fund 

Included in the percentage referred to in Article 3.10 above, shall be an Industry 
Fund contribution equal to one percent (1 %) which amount shall be remitted by the Union to a 
duly constituted Association formed to represent low-rise trim carpentry contractors who have 
Agreements with the Union or the Residential Carpentry Contractors Association for those 
employers who are members of that association. 

The Employer shall contribute the said amount under this Agreement and shall 
remit same along with other contributions to the Administrator of the Trust Funds on or before 
the fifteenth (15th) day of the month for which contributions were due. Such amounts, on receipt, 
shall be forwarded once per month to the Association as the Employer's contribution to the cost 
of negotiating and administering this Collective Agreement. It is understood that Industry Fund 
contributions are in addition to the rates as specified under Articles 6.4 and 6.5. 

The Employer agrees to pay the Harmonized Sales Tax (H.S.T.) on the Industry 
Fund contributions. 

ARTICLE 4 - BASIC CONTRACT PRICES 

To include the following: 

• 1 x 2 nosing 
• All hardware 
• Garbage to be piled in one room or garage 
• Quarter round on vinyl or ceramic area (kitchen and dinette, bathrooms, foyer and 

laundry) 

Pricing: Prehung Frames c/w 2" or 2 W' casing 
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PIECEWORKER RATES 

September 1, 2019 May 1, 2020 May 1, 2021 
Single Door Bifold I French Doors $38.11/each $38.87 /each $40.04/each 
Single Door Bifold I French Doors 3 \4 $42.11/each $42.95/each $44.24/each 
Double Door/Bifold French Doors $57.94/each $59.10/each $60.87/each 
Double Door/Bifold I French Doors 3 \4 $63.99/each $65.27/each $67.23/each 
Taller Doors over 85" all types (Pre-
Hung) Add to Regular Price $13 .15/each $13.41/each $13.81/each 
Taller Doors over 85" (Pre-Hung Arch 
with Loose Door) Add to Regular Price $26.27 /each $26.80/each $27.60/each 
Archways (standard height up to 84") $28.97 /each $29.55/each $30.44/each 
Archways (standard height up to 84") 3 \4 $32.05/each $32.69/each $33.67/each 
High Arches (Over 85") Over and Above 
R~ular Price $6.56/each $6.69/each $6.89/each 
Cantina Door $4 7 .95/each $48.91/each $50.38/each 
Cantina Door 3 \4 $52.94/each $54.00/each $55.62/each 
Garage Man Door $4 7 .95/each $48.91/each $50.38/each 
Attic Hatch $28 .97/each $29.55/each $30.44/each 
Attic Hatch 3 \4 $35.11/each $35.81/each $36.88/each 
Regular Windows $22.91/each $23.37/each $24.07/each 
Regular Windows 3 \4 $25.21/each $25.71/each $26.48/each 
All Windows on 10' Ceilings per floor $45.97 /each $46.89/each $48.30/each 
Bay or Bow Windows- add $7.29/each $7.44/each $7.66/each 
Bay or Bow Windows 3 \4 add $7.50/each $7.65/each $7.88/each 
Round Top Windows - add $7.42/each $7.57/each $7.80/each 

If the Pieceworker is required to drill the holes to install a door lock, the Employer shall pay the Pieceworker an 
additional $10 per door. 

4 pc. or more 

Round To_2 Windows 3 \4 add $7.50/each $7.65/each $7.88/each 
4 Pc. Round top Windows add $56.51/each $57.64/each $59.37/each 
4 Pc. Round top Windows 3 \4 add $56.51/each $57.64/each $59.37/each 
Open to above Windows (over 12' in 
Height) add $19.78/each $20.18/each $20. 79/each 
Open to above Windows (over 12' m 
Height) 3 \4 add $23 .84/each $24.32/each $25.05/each 
Capping - (Routered) all sizes $19.09/each $19.47/each $20.05/each 
Capping (Routered) 3 \4 All Sizes $20.81/each $21.23/each $21.87 /each 
Parapet Openings $42.64/each $43.43/each $44. 79/each 
Parapet Openings 3 \4 $49.07/each $50.05/each $51.55/each 
Window Seats $38.10/each $38.86/each $40.03/each 
Window Seats 3 \4 $42.11/each $42.95/each $44.24/each 
Wood or Wire Closet Shelving (per 
piece) $7.09/each $7.23/each $7.45/each 
Pantry or Linen Complete $28.45/each $29.02/each $29.89/each 
Wire Shelving (not precut) $19.71/each $20.1 0/each $20. 70/each 
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PIECEWORKER RATES 

Baseboard (Square footage of floor area) 

Baseboard up to 3" $0.107/sq.foot $0.1 09/sq.foot $0.113/sq.foot 
Baseboard up to 4 !4" $0.181/sq .foot $0.184/sq.foot $0.19/sq.foot 
Baseboard from 5" to 6 7 /8" $0.198/sq.foot $0.202/sq.foot $0.208/sq.foot 
Baseboard from 7" to 9 !4" $0.279/sq.foot $0.285/sq.foot $0.294/sq.foot 

Stairs-Quarteround & Doorstop 

Straight Stairs & Winders $41.40/each $42.23/each $43.50/each 
Half Flight (2 Risers or More) $19.71/each $20.10/each $20.70/each 
Circular & Winders (Effective May 1, 
20 17 - Any Stairs with Landing) $71.15/each $72.57/each $74. 75/each 
Baseboard on Stairs (Over and Above 
Regular Price) $32.84/each $33 .50/each $34.51/each 

Window Build Outs 

- Window up to 4" $15.18/each $15.48/each $15.94/each 
- Window over 4" $22.91/each $23.37/each $24.07/each 
Crown Moulding $3.80/each $3.88/each $4.00/each 
Chair Rail $1.98/foot $2.02/foot $2.08/foot 
Chair Rail & Wainscoting $4.80/foot $4.90/foot $5.05/foot 
Wainscoting on Curved Stair Wall $76.07/set $77.59/set $79.92/set 
Door Stop/Quarter Round on Hardwood 
Flooring $22.91/room $23.37/room $24.07/room 
(Closets count as part of room/lower and 
upper halls count as a room each) 

Columns 
Solid $57.94/each $59.10/each $60.87/each 
Split $96.03/each $97.95/each $1 00.89/each 
Split by Carpenter on-site $109.17/each $111.35/each $114.69/each 

Basements· 
For doors/windows/arches Use Basic Contract 

Pricing 
For baseboard add to sq/ft of house 

using for baseboard 
on Schedule "A" 

Back Band 
Doors/ Archways( per side) $15 .18/set $15.48/set $15.94/set 
Windows $22.91/each $23 .37/each $24.07/each 
Extra Labour/Hr. $51.75 $52.79 $54.37 
Cut Frame for Corner Blocks $57.94/each $59.10/each $60.87/each 
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PIECEWORKER RATES 

Sliders 
On Corner Beads $19 .25/each $19 .64/each $20.23/each 
C/W Trimmed arch $47.95/each $48.91/each $50.38/each 

Mahogany or Oak Trim 

B rass Packa~e 
Brass Number/Plaques/ 1 Number (Each) $7.09/each $7.23/each $7.45/each 
Mailbox $15.18/each $15.48/each $15.94/each 
Kickplate $7.56/each $7.71/each $7.94/each 
Door Knocker $7.56/each $7.71/each $7.94/each 
Door Closers $21.29/each $21. 72/each $22.37/each 
More than 2 Exterior Locks $10.00/each $10.20/each $10.51/each 
Peepholes $6.56/each $6.69/each $6.89/each 

Temporary Locks 
Crew that is awarded the site is responsible for installation (at no charge) or pays per each lock to crew that installs 
them 

I $6.56 I $6.69 I $6.89 

I Drill Steel Doors $15.18/eachhole $15.48/each hole $15.94/each hole 

I Special Hardware I On an hourly basis 

Pocket Doors 
Single Doors (with track) $118.23/each $120.59/each $124.21/each 
Single Doors (without track) $78.81/each $80.39/each $82.80/each 
Double Doors (with track) $236.46/each $241.19/each $248.43/each 
Double Doors (without track) $157.64/each $160.79/each $165.61/each 
Swing Doors $76.07 /each $77.59/each $79.92/each 

Architrave Headers 
One Piece $7.56/each $7.71/each $7.94/each 
Loose $22.91/each $23.37/each $24.07/each 

I Steel Framed Houses $228.46/house $233.03/house $240.02/house 

$76.07/each $77.59/each $79.92/each 
$152.06/each $155.10/each $159.75/each 

Loose Trim- double the price of doors and archways only. If trim/jams are not cut to size, the Employer shall pay triple 
the price of doors and archways only. 

Knockdowns- add 50% to the price of doors and archways only. 

$13.60/each $13.87/each $14.29/each 



Basement Doors 
I Cutting a Basement Door $10.20/door $1 0.40/door $10.41/door 

Basement Handrails 
I Handrails $1 0.00/piece I $10.2Q/piece I $10.51 /piece 

If Pieceworkers are required to perform clapping, such work will be considered an extra and will 
be paid to the Pieceworker at $0.05 per square foot. 

The parties agree that if the materials required by the Pieceworker to perform the work are not 
delivered to the Pieceworker inside the house or the building unit in which the Pieceworker is 
performing the work, the Employer shall pay the hourly rate for the Pieceworker to move the 
materials into the house or building unit. The hourly rate shall be the hourly rate set out in this 
schedule for extra labour. 

The Pieceworker shall be guaranteed a m1mmum of one (1) hour of payment for moving 
materials. These amounts shall be listed on the Pieceworker's invoice and the Employer agrees 
to pay the amounts required in Article 3.10 of Schedule "F" on the above-noted hourly rate for 
dues, benefits and contributions as outlined therein. 

NOTE: In accordance with Article 3.10 of Schedule "F", in addition to the invoiced 
amount, the Contractor shall remit as follows: 

Effective September 1, 2019 
Effective May 1, 2020 
Effective May 1, 2021 

Contractors to remit 19% of Gross Piecework Rates 
Contractors to remit 19.5% of Gross Piecework Rates 
Contractors to remit 20% of Gross Piecework Rates 
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LETTER OF UNDERSTANDING NO.1 

BETWEEN: 
Local183 Low-Rise Trim Carpentry Contractors Listed in Article 12 

(hereinafter called the "Employer") 

-and-

Labourers' International Union of North America, Local183 
(hereinafter called the "Union") 

Remittances and Contributions 

The parties agree that during the lifetime of the Agreement the Union shall have the right, at any 
time, to require the Employer to change the amount of contributions to any of the employee 
benefit funds including the Pension Fund, set out in this Collective Agreement, or which may be 
established hereafter by the Union, by transferring any portion of wages and/or contributions 
required to be made to any particular employee benefit fund (now existing or existing in the 
future), other than the Industry Fund, to any other employee benefit fund, including the Pension 
Fund, (now existing or existing in the future) provided that there should be no increase in the 
total monetary contributions, including wages, required to be made under this Agreement. 

The parties agree that this Letter forms part of the Collective Agreement binding upon them and 
may be enforced as such. 

Signed an,d dated at Toronto this 

ON BEHALF OF 
Labourers' International Union of North America, 
Local183 

ocla(,.c-
day ofS~tsftt8er; 2019. 

ONBEHALFOF 
East End Construction Ltd. 

L !All C/Jl)llkL 
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LETTER OF UNDERSTANDING NO.2 

BETWEEN: 
Local183 Low-Rise Trim Carpentry Contractors Listed in Article 12 

(hereinafter called the "Employer") 

-and-

Labourers' International Union of North America, Local183 
(hereinafter called the "Union ") 

Name of Union 

The parties agree that, during the term of this Collective Agreement, the Union has the right to, 
and may, change its name. 

The Employer agrees that upon written notice from the Union that it has formally changed its 
name, the Union, under its new name, will enjoy all status, rights, obligations, and will in all 
other ways, both under the Collective Agreement and otherwise, be the successor to the LIUNA 
Local. 

The parties agree that this Letter forms part of this Collective Agreement and may be enforced as 
such. 

Qe::.ht~ 
Signed and dated at Toronto this tJ& day ofBeptcmbe&, 2019. 

ON BEHALF OF ON BEHALF OF 
Labourers ' International Union of North America, East End Construction Ltd. 
Locall83 

L U 1.5 C/fi!Jc/TL 
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